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PSYCHOLOGIST (CLINICAL)
ORGANISATIONAL BACKGROUND

North & West Queensland Primary Health Care (NWQPHC) is a Division of General Practice funded by a number of sources including the Federal Department of Health and Ageing.
NWQPHC covers a large geographical area. It extends from Bowen to Cardwell on the coast, excluding Townsville, west to Mt Isa, south to Tambo and north to the Gulf of Carpentaria. NWQPHC has five Health Service Districts within its boundary – Cairns and Hinterland Health Service District, Mount Isa Health Service District, Townsville Health Service District, Mackay Health Service District and Central West Health Service District. There are approximately 110 doctors within the area. These include private General Practitioners, Medical Superintendents, Medical Officers and Medical Superintendents with right to Private Practice. There are offices located in Townsville (East Coast), Mount Isa (North West), Longreach (Central West) and Normanton (Lower Gulf).
The Vision of NWQPHC is:

Primary health care excellence in rural and remote North and West Queensland.
The MISSION of NWQPHC is:

To support, enhance and develop the activity of rural GPs in delivering comprehensive, accessible, quality health services to the people of rural Central West Queensland in collaboration and cooperation with other health service providers, communities and their organisations.

The principles underpinning NWQPHC are:

· Participation 

· Cultural appropriateness

· Building sustainable capacity

· Best practice

· Partnership approach

· Accountability

· Leadership

· Rural health advocacy

Strategic Direction of NWQPHC
NWQPHC seeks to develop and support the rural general practice workforce of Central West Queensland through partnerships with key rural organisations, to improve provision of health services and population health outcomes.

Organisational Objectives

· In partnership with key rural organisations, develop and deliver strategies to ensure the recruitment and retention of a skilled rural general practice workforce to meet the needs of rural Central West Queensland communities.

· In partnership with local health service providers, develop the capacity of the public and private primary care sectors to deliver integrated evidence-based care to people with chronic illness.

· To develop the capacity of general practice to participate in population health and preventive medicine interventions, to improve the health status of the local communities and those from disadvantaged groups. 

· To ensure the development of partnerships with other health care providers to improve the delivery of primary health care services in indigenous communities.

· To prepare the organisation to meet the future challenges to general practice by continually scanning the local and wider environment to identify emergent issues. 

· To position the organisation to be a key stakeholder in the planning and delivery of health services.

· To achieve a high level of rigour in the design, implementation and evaluation of programs and activity.

· To develop management systems to ensure efficient and effective use of human and other resources to meet agreed outcomes.
Position Description

Position Title:
Remote Area Nurse
Reports to:
Area Manager Central West through the Team Leader
Location:
 Bedourie
Hours:



76 hours per fortnight (1.0 FTE)
Conditions:
Salary:   $107,602 per annum
Very generous Salary Sacrifice entitlement; employer contribution to superannuation 9%; and annual leave loading 17.5%, Professional Development $1500 per year.

Roles and Responsibillities 

1. To provide acute care to the communities of Diamantina Shire and surrounding areas.

· To deliver and co-ordinate acute health care to the pre mentioned communities.

· Maintain skill and knowledge base to deliver acute services.

· Liaise with key organisations such as RFDS for medical assistance and retrieval information.

2. To deliver and coordinate health promotion activities to the communities pre   mentioned.

· Assess, plan, develop, implement and evaluate health education/promotion activities in each location 

· Participation in regular and ongoing service evaluation

· Ensure delivery of health services are in accordance with the vision and mission statement of the organization

· Consult with communities, prioritising the needs of clients and communities, designing appropriate health education/promotion activities to meet those needs

· Promote the participation of the health services team in community development and health promotion programs in conjunction and collaboration with the relevant community

· Ensuring delivery of health services are in accordance with the vision and mission statement of the organization

· Promote and participate in the exchange of skills and information        with community members and health services team.

· Participate in under graduate preceptorship programs. (If applicable).

· Promote multidisciplinary care within communities.

· Explore and identify new service initiatives within communities.

· Actively participate in research opportunities as advised by NWQPHC.

3. Participate in the day to day management of the health centre by,

· Consultation with NWQPHC Management and the Diamantina Health Service Senior Practitioner.

· Participate and monitor finances allocated to the Primary Health Care Centre in conjunction with NWQPHC Management and the Diamantina Health Service Senior Practitioner.

· Maintain, monitor and manage pharmacy, consumable items and miscellaneous items in accordance with NWQPHC policies and procedures.

4. Produce required reports for NWQPHC Health Services:

· According to the requirements of funding contracts, including the Annual Business Plan

· With input from all relevant Health Service staff

· Complete required monthly reports as requested by NWQPHC Management.

5. Liaise and work closely with NWQPHC Management, General Practitioners and other health service providers and stakeholders, including consumers of the service.
· Promoting collaborative arrangements with other health service providers & community groups

· Seeking opportunities & encouraging involvement in shared care of clients by Health Service staff & GP’s.

6. Maintain and develop clinical skills and professional knowledge through participating in ongoing professional development and supervision.

7. Maintain clear, open lines of communication within the Place (if applicable) and organisation as a whole

8
 To behave in a professionally responsible and accountable manner at all times
Remote Area Nurse Selection Criteria

1. (Mandatory): Current registration with the Queensland Nursing Council as a Registered nurse or the ability to gain Queensland Registration.

2. (Mandatory): Open “Manual” drivers license

3. (Mandatory): Demonstrated Clinical experience/nursing practice in either a Emergency Department and/or Intensive Care Unit.

4. (Mandatory): Proven Communication skills and the ability to work in a team environment.

5. (Desirable): Previous remote experience

6. (Desirable): High level of computer skills 

7. Commitment to a Primary Health Care in service delivery.

Please address the above selection criteria and provide a copy of your CV and 3 contactable relevant referees. Please forward to Fiona Richardson NWQPHC PO Box 256 Longreach 4730.
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